BLACK WOMEN EQUAL PAY DAY FAST FACT SHEET
1. Black Women’s Equal Pay Day symbolizes how far into the year that
Black women must work to earn what White men earned in the
previous year and brings needed attention to this stark statistic.(1)
2. On average, Black women in the U.S. are paid 3
 9% less than white men
(2)
and 21% less than white women. 
3. More than 1 in 3 Americans a
 re not aware of the pay gap between
Black women and white men. (3)

4. 53% of Americans are not aware of the pay gap between Black
women and white women. (4)
5. Only half of Americans think that obstacles to advancement for Black
women are gone. (5)

6. Black women ask for promotions and raise at about the same rates as
white women, but they get w
 orse results. (6)

7. The pay gap widens for women at higher education levels. (7) The g
 ap is
largest for Black women who have their bachelor and other advanced
degrees.
8. From age 16, Black girls are paid less t han boys the same age—and the
gap only grows from there. (8) Intersectional discrimination perpetuates
the racial and gender wealth gaps, limits Black women’s access to
educational opportunities, and impedes their career advancement.
9. Lower earnings for Black women means less money for their families,
especially since more than 8
 0% of Black mothers are the main
breadwinners for their households. This impacts families’ ability to buy
groceries, pay for childcare, invest in their children’s education, and
more. (9)
10. If paid fairly, the average black woman would earn almost $950,000
more over the course of her career. (10)

11. If paid fairly, the average black woman working full-time, year-round
could, on average, afford almost 2 years of rent. (11)

12. In 25 states, the District of Columbia and Mississippi have the l argest
shares of Black women working full time, year-round. (12)
13. Among these 25 states, Missouri, Maryland, Pennsylvania and
Tennessee have the smallest cents-on-the-dollar wage gaps, but
Black women in those states still face substantial disparities. (13)
14. According to the U.S. Census, on average, Black women were paid 61%
of what non-Hispanic white men were paid in 2018. (14)

15. It typically takes Black woman 19 months to be paid what the average
white man takes home in 12 months. (15)

16. Black women are m
 ore likely to work in lower-paying service
occupations (like foodservice, domestic work, and health care
assistance) than any other industry and less likely to work in the
higher-paying engineering and tech fields or managerial positions. (16)

17. The U.S. Bureau of Labor Statistics shows that the percentage of Black
women who are full-time minimum-wage workers i s higher than that
of any other racial group. (17)
18. Black women make up j ust 1% of the high-paying engineering
workforce and 3% of computing. And these, unfortunately, are the fields
where the gender pay gap is the smallest. (18)

19. Median wages for Black women in the United States are $38,036 per
year, compared to median wages of $61,576 annually for white,
non-Hispanic men. This amounts to a difference of $
 23,540 each year.
(19)

20. Lost wages mean Black women have less money to support
themselves and their families, save and invest for the future, and spend
on goods and services. Families, businesses, and the economy suffer as
a result. (20)

21. More than 80% of Black mothers are key breadwinners for their
families, which means their households rely heavily on their wages to
make ends meet and get ahead. (21)
22. Nearly 4 million family households in the United States are headed by
Black women – and more than 1 in 4 of those households live below the
poverty level. This means that more than 1 million family households

headed by Black women live in poverty, demonstrating the imperative
to eliminate the wage gap. (22)

23. Among Black women’s most common occupations, secretaries and
administrative assistant provides the h
 ighest median annual earnings
without requiring a college degree; for Hispanic women, it is the
highest paid common occupation. (23))
24. If current trends continue, pay equity for Black women is still a
  full
century away. Improving access to the good jobs of the future and
improving the affordability of education and training opportunities is
essential to speeding up progress on pay equality for Black women. (24)
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