Latina Women’s Equal Pay Day Fast Fact Sheet
1. Latina Women’s Equal Pay Day symbolizes how far into the year that
Latina women must work to earn what White men earned in the
previous year and brings needed attention to this stark statistic.(1)
2. More than 50 years after the passage of the Equal Pay Act of 1963,
Latina's typically earn only 55 cents for every dollar earned by white,
non-Hispanic men and must work nearly 2
 3 months to earn what
(2)
white men earn in 12 months.
3. By 2060, 27% of women in the U.S. will be L
 atina.(3)
4. Latina weekly median earnings are estimated at $621, compared to the
$835 non-Hispanic women make.(4)
5. Latina women in unions earn 2
 8% more than their non-union
(5)
counterparts.
6. Latina women present 8.7% of the total U.S. population, which equates
to $27.9 million.(6)

7. Hispanic women are subject to a d
 ouble pay gap—an ethnic pay gap
(7)
and a gender pay gap.
8. The wage gap between Latina workers and white non-Hispanic male
workers persists across the wage distribution, w
 ithin occupations,
and among those with the same amount of education.(8)
9. This gap narrows—but not dramatically—when we control for
education, years of experience, and location by regression-adjusting the
differences between workers.(9)
10. With the same level of education and experience, on average, Latina
workers are paid only 6
 6 cents on the dollar relative to white
(10)
non-Hispanic men.
11. A
 s Hispanic women increase their educational attainment, their pay
gap with white men generally increases. The largest dollar gap (more

than $18 an hour), occurs for workers with more than a college
degree.(11)

12. Nearly 1 in 3 Americans are not aware of the pay gap between Latinas
and white men.(12)
13. Nearly half of Americans are not aware of the pay gap between Latinas
and white women.(13)
14. For every 100 men who are promoted to manager, only 68 Latinas are
promoted. This “broken rung” results in more Latinas getting stuck at
entry-level.(14)
15. Today, m
 ore than h
 alf of Latina women are the breadwinners,
shouldering the costs of caring for their families.(15)
16. Lower earnings for Latinas means less money for their families,
especially since more than h
 alf of Latina mothers are the main
breadwinners for their households.(16)
17. This i mpacts families’ ability to buy groceries, pay for childcare, invest
in their children’s education, and more.(17)
18. Despite the vast underpayment and related challenges, Latinas are
one of the m
 ost important consumer groups in our country. In 2013,
Latinas made up 86% o
 f spending decisions in our households.(18)
19. As of 2016, the Latinx community y
 ielded 1 .4 trillion dollars in buying
power. Imagine the impact on our economy if the spending and
consumer power of Latina workers was doubled. We could buy more
homes, make more purchases, pay more income taxes, and help
bolster the overall economic health of this country.(19)
20. If paid fairly, the average Latina would earn over 1.1 million more
over the course of her career.(20)
21. If paid fairly, the average Latina could, on average, afford more than 2
extra years of rent each year.(21)
22. L
 atinas play a prominent role in Latino-owned business growth trends,
having increased by 87% between 2007 and 2012. Latina-owned
businesses represent n
 early half of all Latino firms.(22)

23. C
 losing the wage gap w
 ould add more than $26,000 t o the annual
salary of Latinas. This would cover: (23)

● The full cost of tuition and fees at a two-year community college
● 18 additional months of mortgage and utility payments
● 3 additional years of child care
● 3.7 years of groceries
24. No one is more powerful than the Latina consumer, voter, or
businesswoman, and that they are unstoppable when they know their
value.

Notes
1. http://www.equalpaytoday.org/latina-equal-pay-day-2020
2. https://www.epi.org/blog/latina-pay-gap-2019/
3. https://www.latinaequalpay.org/
4. Ibid.
5. Ibid.
6. Ibid.
7. https://www.epi.org/blog/latina-pay-gap-2019/
8. Ibid.
9. Ibid.
10. Ibid.
11. Ibid.
12. This SurveyMonkey/LeanIn.Org poll was conducted online from
October 25-29, 2019 among a total sample of 5,690 adults age 18 and
over living in the United States. The modeled error estimate for the full
sample is +/- 2 percentage points, and for Latinas +/-7 percentage
points. Data have been weighted for age, race, sex, education, and
geography using the Census Bureau’s American Community Survey to
reflect the demographic composition of the United States age 18 and
over
13. LeanIn.Org and McKinsey & Company, W
 omen in the Workplace 2019
(October 2020), womenintheworkplace.org
14. https://www.nbcnews.com/know-your-value/feature/equal-pay-day-isnt-equal-latinas-are-hit-hardest-ncna1086721
15. National Partnership for Women & Families, “America’s Women and
the Wage Gap” (October 2020)
http://www.nationalpartnership.org/our-work/resources/economic-justi
ce/fair-pay/americas-women-and-the-wage-gap.pdf.
16. National Partnership for Women & Families, “Fact Sheet: Latinas and
the Wage Gap” (November 2018),
http://www.nationalpartnership.org/our-work/resources/economic-justi
ce/fair-pay/latinas-wage-gap.pdf.
17. https://www.iab.com/wp-content/uploads/2015/08/Nielsen_Latina_Repo
rt_2013_.pdf
18. https://www.nielsen.com/us/en/insights/article/2017/hispanic-consumer
s-continue-to-drive-us-fmcg-dollars/
19. Note: This compares median wages for Latinas working full-time,
year-round in the United States to annual median wages for white
non-Hispanic men. National Partnership for Women & Families, “Fact

Sheet: Latinas and the Wage Gap” (April 2019),
http://www.nationalpartnership.org/our-work/resources/economic-justi
ce/fair-pay/latinas-wage-gap.pdf./
20. https://leanin.org/data-about-the-gender-pay-gap-for-latinas?gclid=
Cj0KCQjw59n8BRD2ARIsAAmgPmJcK-fRQGI1trE0nrACmYVspVlvO0zL
WRsiNfcTQ4I1wGEsebC536gaAu46EALw_wcB#endnote13
21. https://www.gsb.stanford.edu/faculty-research/publications/state-latino
-entrepreneurship-2017
22.https://www.nbcnews.com/know-your-value/feature/equal-pay-day-isnt-equal-latinas-are-hit-hardest-ncna1086721
23.https://www.forbes.com/sites/shelleyzalis/2018/11/01/what-you-need-to-k
now-about-latina-equal-pay-day/#450113908b73

