WALKER’S LEGACY

ASIAN-AMERICAN & PACIFIC ISLANDER WOMEN
EQUAL PAY DAY FAST FACT SHEET
1. Asian-American and Pacific Islander (AAPI) Women’s Equal Pay Day
on March 9th, 2021, symbolizes how far into the year that these
women must work to earn what White men earned in the previous
year and brings needed attention to this stark statistic.
2. The average Asian American / Pacific Islander woman is paid $0.85
for every $1.00 paid white, non-Hispanic men.
3. For certain communities, the wage gap is far greater. Vietnamese
women earn $0.67, Hmong women earn $0.61, and Burmese women
earn only $0.52, making them some of the lowest paid people in
the nation.
4. Even within high earning fields, AAPI women are paid less than
their male counterparts. The higher AAPI women progress in their
career fields, the higher their wage gap also grows.
5. More than 1 in 4 AAPIs, 26%, live in multigenerational households.
This is in comparison to just 19% of U.S. households overall.
Additionally, these percentages are higher with Bhutanese people
(53%), Cambodians (41%) and Laotians (38%).
6. Women and mother’s wages that support family incomes support
more people overall. This means that the wage gap impacts their
entire households. Having this wage gap additionally there is more
pressure to build economic stability.
7. From previous years according to the National Women’s Law Center,
AAPI women’s pay gap widened from $0.90 to $0.85.
8. In the last three months of 2020, almost half of jobless AAPIs had
been out of work for at least 27 weeks. A much longer time period

than White, Black or Hispanic Americans.
9. Asian-American and Pacific Islander women also face a double pay
penalty for their race and gender. Asian American women have
higher levels of education than white men, and when comparing
wages of workers with the same level of education, the disparities
are much larger.
10. Asian-American and Pacific Islander women’s gap in pay typically
amounts to a loss of $833 every month, $10,000 every year, and
$400,000 over a 40-year career. This means that AAPI women have
to work more than 14 months to make as much as white,
non-Hispanic men were paid in the previous calendar year alone.
11. During COVID-19, AAPI women are overrepresented in the
front-line workforce. These women make up 3.8% of workers in
front-line industries despite making up only 2.9% of the workforce
overall.
12. Although more than 1 in 4 AAPI women are working in a front-line
job (26.6%), they are often paid less than white, non-Hispanic men in
the same jobs.
13. Similarly, AAPI women make up 3.6% of cashiers and retail
salespeople in grocery stores. In comparison to full-time, year-round
workers, they typically make just 89 cents for every dollar white,
non-Hispanic men typically make in the same jobs.
14. In January 2021, nearly half of Asian, non-Hispanic women, 47.2%,
reported someone in their household had lost employment income
since March 2020.
15. Additionally, in January 2021, nearly 2 in 5 unemployed AAPI
women (37.7%) had been unemployed for six months or more.
Studies also show that unemployed Asian women had typically
been looking for work for nearly 4 weeks longer at 18 weeks than
the white men had typically been looking for work at 14 weeks.
16. In Alaska, Louisiana and Washington DC AAPI stand to lose over $1

million in a lifetime. (16)
17. In Hawaii, an AAPI woman would have to reach the age of 78 in
order to catch up to white, non-Hispanic men's career earnings at
age 60. The national average for AAPI women is 64. (17)
18. The pay gap for AAPI women is largest in cities. AAPI women in
cities make $.76 for every dollar a white non-Hispanic man makes
while in the suburbs AAPI women make $.86. (18)
19. AAPI women who are physicians are often paid less than their
white male peers. They make $.76 for every dollar their white male
peers make. (19)
20. AAPI women earn more if they are a part of unions. They make
11% more than non-union AAPI women. (20)
21. The wage gap between AAPI women and white men often closes
with more education but it usually is not enough. (21)
22. An AAPI woman who has earned her Master’s degree often gets
paid the same as a white male colleague with a Bachelor’s
degree. (22)
23. The AAPI wage gap is also larger amongst older women. AAPI
women ages 45-64 get paid $.68 while their older counterparts get
paid $.98. (23)
24. Among all AAPI groups women get paid less than their AAPI
male counterparts. (24)
25. Increasing the minimum wage to $15 would help AAPI women to
earn a living wage that would also support their families. (25)
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