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WOMEN’S EQUAL PAY DAY
FAST FACT SHEET

1. As of March 24th 2021, all women make $0.82 compared to the US man’s
dollar. This ranges by ethnicity, AAPI women make about $0.85, Black women
make $0.63, Native women make $0.60, and Latinas make $0.55.
2. In Washington, DC, women average $0.90 cents to every man’s dollar, partly
due to transparency in government wages. The “Equality State” is the worst,
with women in Wyoming earning just $0.64 percent of what their male
counterparts make.
3. Women’s median pay was only equal in personal care and service work since
2009. According to a Bureau of Labor Statistics study from 2009, the industry
closest to gender pay equity was construction. Men working in the 20 most
common occupations for women earn more than women working in those
same occupations.
4. According to the Institute for Women’s Policy Research (IWPR), if equal

pay for women were equally distributed immediately, it would result in
an annual $447.6 billion gain nationally for women and their families.
5. Due to the pay gap the average woman must work far into the next year to
even earn what a white non-hispanic man made the previous year.
6. Latina weekly median earnings are estimated at $621, compared to the $835
non-Hispanic women make.
7. Latinas play a prominent role in Latino-owned business growth trends, having
increased by 87% between 2007 and 2012. Latina-owned businesses
represent nearly half of all Latino firms.
8. Lower earnings for Latinas means less money for their families, especially
since more than half of Latina mothers are the main breadwinners for their
households.
9. For every 100 men who are promoted to manager, only 68 Latinas are
promoted. This “broken rung” results in more Latinas getting stuck at
entry-level.
10. On average it takes the typical Black woman 19 months to be paid the same
amount the average a white non-Hispanic male makes in 12 months.

1

11. Black women often face intersectional discrimination in the racial and gender
wealth gaps. Often Black women have to deal with both racism and sexism
throughout their life and career.
12. A study by Demos has found the median white adult who dropped out of high
school has 70% more wealth than the median Black adult with some college
education. This means that education would probably make little to no
difference in closing the pay gap for Black women.
13. Black women are greatly unrepresented in the engineering and computing
workforces. Black women make up 1% of the high paying engineering
workforce and 3% of the computing.
14. It takes the Native women 10 extra months to earn what white men were
paid in the previous year.
15. Native women earn 90% of what their Native male counterparts make.
16. Native women are only half as likely as other women to be covered by a union
contract. This partly contributes and reflects their low earnings. Union
contracts often don’t cover low-paying jobs.
17. A Native woman with at least a Bachelor’s degree earns on average $50,809
compared to a white man’s $84,681.
18. From previous years according to the National Women’s Law Center, AAPI
women’s pay gap widened from $0.90 to $0.85.
19. Asian-American and Pacific Islander women also face a double pay penalty for
their race and gender. Asian American women have higher levels of
education than white men, and when comparing wages of workers with the
same level of education, the disparities are much larger.
20. An AAPI woman who has earned her Master’s degree often gets paid the
same as a white male colleague with a Bachelor’s degree.
21. AAPI women earn more if they are a part of unions. They make 11% more than
non-union AAPI women.
22. Often the wage gap affects women working low-paying jobs the most. A
solution to help close this gap would be to ultimately raise the minimum
wage.
23. Knowing the law and asking male counterparts what they are earning are also
some of the keys to closing the wage gap for women across all groups.
Women need to be made aware of the pay gap in their own workplace and
then use the law to defend themselves and close such a gap.

2

Notes
1.
2.
3.
4.

http://www.equalpaytoday.org/overview-2021
https://www.aauw.org/resources/research/simple-truth/
Ibid.
http://www.iwpr.org/initiatives/pay-equity-and-discrimination&sa=D&source=e
ditors&ust=1616085973449000&usg=AOvVaw1SeOGuPEkWtztZVbtrnuBK
5. http://www.equalpaytoday.org/overview-2021
6. https://www.latinaequalpay.org/
7. https://www.nbcnews.com/know-your-value/feature/equal-pay-day-isn-t-equal
-latinas-are-hit-hardest-ncna1086721
8. National Partnership for Women & Families, “Fact Sheet: Latinas and the
Wage Gap” (November 2018),
http://www.nationalpartnership.org/our-work/resources/economic-justice/fairpay/latinas-wage-gap.pdf.
9. https://www.nbcnews.com/know-your-value/feature/equal-pay-day-isn-t-equal
-latinas-are-hit-hardest-ncna1086721
10. https://www.aauw.org/resources/article/black-women-and-the-pay-gap/
11. Ibid.
12. Ibid.
13. Ibid.
14. https://www.aauw.org/resources/article/native-women-and-the-pay-gap/
15. Ibid.
16. https://iwpr.org/wp-content/uploads/2020/09/Native-Women-Policy-Brief.pdf
17. Ibid.
18. https://women.ca.gov/aapi-equal-pay-day-2021/
19. Ibid.
20. https://civilrights.org/edfund/resource/aapi-women-need-deserve-equal-pa
y/
21. https://nwlc-ciw49tixgw5lbab.stackpathdns.com/wp-content/uploads/2019/
03/AAPI-EPD-1.30.2020.pdf
22. https://www.cnbc.com/2019/05/09/8-steps-economists-say-could-help-clos
e-the-gender-pay-gap.html
23. Ibid.

3

